National Yang Ming Chiao Tung University Guidelines for the

Establishment of Gender Equity Education Committee

Approved at the 1% Academic Affairs Meeting for Academic Year 2020-2021 on February 3, 2021

Article 1 National Yang Ming Chiao Tung University herein establishes the
Gender Equity Education Committee (hereinafter referred to as the
“Committee”) pursuant to Article 29 in the Gender Equity Education
Act.

Article 2 The committee’s mission seeks to promote substantive equality of social
status, eliminate gender discrimination, protect human dignity,
cultivate and create gender-equal education resources and
environments

Article 3 The Committee’s missions are as follows:

1. Integrates relevant resources from all sections in the university, proposes
and organizes projects on the implementation of gender equality education, and
executes and reviews the effects of these projects.

2. Organizes or hosts events on gender equality education for the University’s

faculty, staff, students, and parents of the students.

3. Develops and promotes courses, teaching methods, and assessment techniques

on gender equality education.

4. Drafts rules for implementing gender equality education and preventing

campus sexual assault and sexual harassment; establishes relevant mechanism;

and coordinates and integrates related resources.

5. Investigates and handles cases related to the “Gender Equity Education Act,”

“Act of Gender Equality in Employment,” “Sexual Harassment Prevention Act,”

and “Regulations on the Prevention of Sexual Assault, Sexual Harassment, and

Sexual Bullying on Campus.”

6. Organizes and creates safe campus spaces that ensure gender equality.

7. Promotes gender equality-related family and social education in the



community.

8. Other affairs related to the education of gender equality education.

Article 4 The organization of the Committee is as follows:

1. The Committee is comprised of seventeen to twenty-one members, and female
members shall account for more than half of the total number of members. The
Committee members include: the President of the University, the Chief Secretary,
the Director of Academic Affairs, the Director of General Affairs, and the director
of Center for Counseling. In addition, the committee will also include academics
department director one representative, faculty representatives five to nine
members, staff representatives two members, and student representatives three

members.

Article 5 The Committee should promote Gender equality awareness through the
following ways:

1. Director of the Academics department and staff representatives should be
appointed by the University’s President
2. The two members of the Faculty representatives should be recommended by
each department’s faculty (one of the members should be female). The final
appointment should be decided by the President of the University.
3. Three members of the Student representatives should be elected by the

student’s committee.

Article 6 The President of the University shall serve as the Committee’s
chairperson. The Committee has an executive secretary, and this position is
selected by the chairperson. The secretary’s job is to assist the Committee in
promoting its work.

The Committee shall set up education, environment, activity, and protective
groups to carry out the Committee’s mission. The Chairperson of the Committee

shall appoint members from the Committee to serve as recruit officers for each

group.



Article 7 The term of service for each Committee member lasts for two years, and
student representatives lasts for 1 year. With the exception of the Ex
officio member that is appointed, all members of the Committee, if
appointed for a second term shall continue to serve as a member of the
Committee. Any member of the Committee that is absent or changed
shall be reappointed by the President of the University.

Article 8 The Committee shall hold at least one meeting per semester, and the

meeting shall be convened by the chairperson. However, when there is a serious

incident, or when more than five of its members request for a meeting, the
chairperson may hold an interim meeting.

Meetings held by the Committee shall only be started when more than one-half

of the committee members are present. The resolutions for general issues shall be

approved by more than half of the members present at the meeting. However, for
serious issues such as whether to approve an investigation result, the resolutions
shall be approved by more than two-thirds of the members present at the meeting.

Article 9 The Committee shall recommend or entrust relevant department or
personnel to handle the missions listed in Article 3 of the Committee’s
guideline

Article 10 The university shall allocate a budget to support the Committee’s
financial needs as required to carry out Article 3 and other missions.

Article 11 The Committee’s guideline shall be implemented once it is passed by
the Committee. Any revisions shall be implemented once passed by the

Committee.



EIRVAZEE RS PN

£ 2EERFEHNEEEE

ZERE

NYCU Gender Equity Education Committee Member List

(FH#: 111588 1HE 11347 H31H)
EAM 11149819
75 & Al B/ et
1. (=S = RE FHEZE
2. =gl Z FEME BREB
3. SR &1 Z BiR BREE/EHHBEA
4. BRoK £ AR BREE/HEHBEAN
5. =5 5 mIBE SREE/ZBHAEAN
6. BTS Z BEER ORI SREE/aHAEA
7. FBEE = S PLEE BigEAEE
8. HiEE 7 HETREERHE ZEMCER
9. izE =25 7 Bl TEZ2 8 H0% ZEMCER
10. BRAC UM Z MEYRREBMAAEIAE | HEIHER
11. SEIETS Z AHEBEE TR HENER
12. ST £ TR RRIREMREAENIERE | BEIRE
13. pRiEIE £ BEZEIZE ZEMCER
14. ML 78 R ER MR 208 HENER
15. PR iEB % BRENKB LRI HENER
16. THRIE % BECA R FhEl 20 HEMCR/ AT E
17. WERIE Z TrEME—HAR BIRE
18. TRABE 7 B2 BR /DR oh/ O A E B BIRE
19. BR 5= Z | £ERBERBERBRENER | BERE
20. E925% % NHEBEMIFR B
21 AT 5 FERZ i ISP BAREMIILIEIAR
17HZ 11347 H831H)






